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Presentations are tools that can be used as 
lectures, speeches, reports, and more. It is 
mostly presented like before an audience. 
It serves a variety.
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Presentations are tools that can be used as 
lectures, speeches, reports, and more. It is 
mostly presented like before an audience. 
It serves a variety.
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A-Level
99.4%  Pass Rate

29.7%  A/A* Grades  
61.6% A* - B Grades 
(7% above National Av.)
84.8%   A* - C Grades
(7% above National Av.)

Applied General
100% Pass Rate

71.1%  Distinction or 
Distinction* Grades 

(15% above National Av.)

RECORD
RESULTS



of students progressed 
to University or 

Degree 
Apprenticeships

Progressed to Russell 
Group Universities Progressed to

Oxbridge Universities

OVER 2/3

20% 8



OUTSTANDING
W E  A R E



WHAT TO 
EXPECT 
FROM US

• Consistency
• Outstanding teaching
• Expert subject knowledge
• Personal development
• Comprehensive support and 

interventions
• Communication



WHAT WE 
EXPECT 
FROM OUR 
STUDENTS

• Serious commitment and 
hard work

• Excellent attendance and 
punctuality

• Positive attitude
• Organisation
• A willingness to learn and 

review 



One to one support

HOW WE PROVIDE HIGH 
LEVELS OF PASTORAL 
SUPPORT

Progress

PROGRESS TUTORS

COUNSELLING SERVICE & 
THE WELLBEING HUB
EXTERNAL AGENCIES
SAFEGUARDING TEAM

TUTORIAL PROGRAMME
Stress management and 
positive mental health

STUDY SUPPORT

TEACHING STAFF

CAREERS ADVICE

OXBRIDGE PROGRAMME

ACHIEVING ASPIRATIONS 
PROGRAMME





ACCESS ARRANGEMENTS 
AND IMPLICATIONS FOR 
TEACHING

• Letter sent regarding JCQ regulation changes requiring trial of 
rest breaks for students with extra time awarded for diagnosed 
condition. JCQ have provided further guidance stating FE 
colleges must strongly consider if rest breaks are more 
appropriate than extra time, and trial if appropriate.

• The aim of the regulations is to ensure students receive access 
arrangements that accurately reflect their individual needs.

• Student implications for teaching have all been updated on 
Cedar. As per welcome letter, please check they are 
appropriate.

• See Sarah O'Neill or contact via email if there are any issues.



ACADEMIC SUPPORT

• Teacher Access Periods (TAPs)
• Intervention and Support Centre (ISC)
• Extra lessons

• Retrieval Practice
• Regular assessment and feedback
• Evidence-based teaching techniques

THESE ARE TIMETABLED IF NEEDED,
AND ARE THEREFORE COMPULSORY



• Objective: to ensure our students 
are on the most appropriate courses 
to be successful in 2 years

• Students will be RAG rated towards 
the end of the probationary period (6 
October). Course changes are never 
guaranteed, and will not be allowed 
after this

THE PROBATIONARY 
PERIOD

EXCELLENT START

SUPPORT & INTERVENTION 
PROVIDED

REVIEW



THE REMAINDER OF YEAR 12

ASSESSMENTS,
ASSIGNMENTS,

DEADLINES

YEAR 12 PROGRESSION 
EXAMS

EXTERNAL EXAMINATIONS

STAFF CONSULTATIONS PROGRESSION TO YEAR 13

3 JULY 2026



• It is unlikely that all students will replicate GCSE 
performance early in Y12. Students are working 
towards their Minimum Target Grades (MTGs)

• The end of Y13 target grades on Cedar are not a 
prediction but an aspirational MTG based on GCSE 
performance

• Students need to work with staff to build their 
resilience

• MTGs are not a cap

2 YEAR 
JOURNEY



DIFFERENCE 
FROM SCHOOL

• Significant increase in demand 
from Level 2 to Level 3

• Adult environment, no bells, 
first names, no uniform

• Fewer rules, but most 
importantly:

• ATTENDANCE 
• PUNCTUALITY
• LANGUAGE
• VAPING/SMOKING
• BULLYING
• MISUSE OF SOCIAL MEDIA
• ID VISIBLE
• ON SITE PERSONNEL
• RESPECT!



TEXT MESSAGE

EMAIL

LETTERS BY POST

PARENT/CARER 
MEETINGS

SOCIAL MEDIA

WEBSITE
https://ncpontefract.ac.uk/letters

PHONE CALLS

COMMUNICATION







ATTENDANCE AND PUNCTUALITY

Present

/
Permission

P
Explained 
Absence

E
Unexplained 

Absence

O
Late

L
No ID

N
Lesson not 

held

$



PASTORAL LOG



PASTORAL LOG



WHO CAN SEE THE 
DETAILS ABOUT 
STUDENTS?

ALL TEACHERS
PROGRESS TUTORS

STUDENT
PARENT/CARER

SLT

TEACHERS
PROGRESS TUTORS

SLT

Contact the relevant progress tutor if you 
have any concerns

WHO CAN CREATE 
OR ADD TO 
PASTORAL LOGS?



• There is a link on the college website under the 
parents tab. It works well on a smartphone

• Set up your account – see letter for details
• Contact Student Services if you have any access 

problems

WHERE TO FIND CEDAR 
AND HOW TO LOG IN



WHERE STUDENTS FIND 
THEIR WORK AND 
RESOURCES



TEACHING
& LEARNING



HOW WE LEARN

HOW WE THINK WE LEARN
VS

OUR APPROACH TO TEACHING AND LEARNING 



• Relate to what we know
• Only some information is retrievable
• Retrieval modifies memories
• Unlimited capacity

HUMAN BRAIN

• Exact recording
• Instantly retrievable 
• Retrieval has no effect
• Limited capacity

HUMAN-MADE RECORDER



Massed practice 

Blocked practice

Re-reading

Highlighting

Summarisation

Mnemonics

Using images

Self-explanation

Elaboration

Interleaved practice

Distributed practice 

Retrieval practice 

FR
EQ

UE
NC

Y O
F 

US
E

EFFECTIVENESS
MOST

MOST

LEAST

LEAST

STUDENT 
REVISION 
STRATEGIES

Dunlosky et al 2013



RETRIEVAL PRACTICE
AKA THE TESTING EFFECT

Reading, 
Reading, 
Reading, 
Reading

Reading, 
Reading,
Reading,
Testing

Reading, 
Testing, 
Testing,
Testing



RETRIEVAL PRACTICE
AKA THE TESTING EFFECT

Reading, 
Reading, 
Reading, 
Reading

Reading, 
Reading,
Reading,
Testing

Reading, 
Testing, 
Testing,
Testing



RETRIEVAL PRACTICE
AKA THE TESTING EFFECT

Reading, 
Reading, 
Reading, 
Reading

Reading, 
Reading,
Reading,
Testing

Reading, 
Testing, 
Testing,
Testing
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CURRENT WORK OR 
CONSOLIDATION

PREVIEW TASK

RETRIEVAL PRACTICE 
OR REVIEW TASK

C
P
R





Study and 
smart phones



TIMETABLE
• Timetable - Different 

start and finish times 
each day; 5, 4, or 3 days

• Lessons are 90 minutes 
long

• 4.5-5 
hours/subject/week. 
Organising independent 
time is crucial

• ISC, TAP, extra lessons 
and tutorials all 
compulsory

MATHS 

MATHS 

MATHS 

PE

PE

PE

IT

IT

IT

MATHS 
STUDY 

MATHS 
STUDY 

MATHS 
STUDY 

PE 
STUDY 

PE 
STUDY 

PE 
STUDY 

IT 
STUDY 

IT 
STUDY 

TUTOR

IT 
STUDY



Click here to access the full study 

https://fluidfocus.s3.eu-west-1.amazonaws.com/The+Impact+of+Smartphones+on+Education+in+2025+%5B230625%5D.pdf




















• The study has been shared with all staff

• Key facts shared with year 12 students in the welcome assembly

• The ISC is a phone free zone

• Classroom teachers will adopt the strategy that best fits their subject

• Students will receive more guidance, help and support in tutorials

• During our revision campaigns will we give practical advice on how to use 
apps and tools to support study and focus

• All NCP students will undertake a survey 

• We have a digital wellbeing staff working group

• High profile in college



• Year 12 and 13 tutorials
• Careers Events
• Careers Guidance Appointments 
• Trips and visits
• Speakers and NCP Alumni

CAREERS @NCP

Look out for the 
termly Careers 
parent/carer 

letter!



CLASS OF 2025

71% students 
progressed onto degree 
level study at university

9.4% went onto an
apprenticeship with 45
Starting a Degree Apprenticeship

Other destinations include 
employment, self-employment, 
further education or a gap year

We actively encourage a 
Plan A and Plan B!



• 99% of all Year 12 
students completed 
work experience

More 
information to 
follow in our 

Autumn 
Careers Letter

• Are you able to 
support our work 
experience drive?

Year 12 Work Experience: 30th June – 1st July 2026



CASE STUDIES

Kudzai Chanel 
Ndambakuwa

Eleanor 
Henshall

Lewis Ripley



• Study/life balance
• Meeting new people and making new friends
• Lots of challenge and high expectations
• Developing as a person
• Becoming more resilient and independent
• Achieve the best results possible
• Be ready for the next chapter

A GREAT 2 YEARS 
AHEAD



• Please do not use Park Lane, the Park or the 
residential streets for student drop off and pick up. 
Pontefract Collieries Car Park can be used for this 
purpose. 

• Holidays during term time cannot be authorised. 
(half term 24 October 2025 to 3 November 
2025).  Next academic year starts 1 September 2026.

• Student parking – permits can be obtained in 
Student services. Sensible, responsible parking is 
essential

• www.ncpontefract.ac.uk/letters

COLLEGE 
HOUSEKEEPING



FINAL PART 
OF THE 
EVENING

• Progress Tutors are available now, or after tonight via email to 
answer your questions or for you to pass on information about 
students

• If you have been contacted to have a chat with a member of 
the senior team, please stay

• Our SENDCo Sarah O’Neill is also available tonight or please 
send her an email: sarah.oneill@nclt.ac.uk

mailto:sarah.oneill@nclt.ac.uk


THANK YOU


